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[bookmark: _GoBack]Purpose: To establish guidelines for employment outside of the fellowship program at The George Washington University School of Medicine and Health Sciences. 

Scope: This policy will apply to all Critical Care Medicine fellows who participate in graduate medical education with GWU. 

The Critical Care fellow may be afforded the opportunity to moonlight, as long as the moonlighting activity does not interfere with the ability of the Fellow to achieve the goals and objectives of the educational training program. Any hours a fellow works for compensation at the sponsoring institution or any of the sponsor’s primary clinical sites (internal moonlighting) must be considered part of the 80-hour weekly limit on duty hours. 
 
Responsibilities Requirements: 
A Moonlighting is permissible as long as, in the judgment of the program director, such activity does not interfere with the fellow's ability to meet his/her educational obligations in a satisfactory manner. 

B. Prior to engaging in moonlighting, the fellow must notify his or her program director.

C. Following approval by the program director the fellow must notify the GME office for final approval.
 
D. While engaging in moonlighting activities, the fellow is not acting as an employee or agent of GWU. 

E. Professional liability coverage is not provided by GWU for moonlighting activities. 

F. The program director must acknowledge, in writing, all moonlighting of the fellow within the scope of their supervision. This written acknowledgement must be kept in the fellow's permanent file in the GME Office. Acknowledgement of moonlighting does not extend coverage for professional liability insurance. 
ANY FELLOW HOLDING A J-L VISA, BY VIRTUE OF INS REGULATIONS AND ECFMG SPONSORSHIP, IS NOT PERMITTED TO ACCEPT WORK OR RECEIVE INCOME IN ANY CAPACITY OTHER THAN THAT OF A FELLOW AS SPECIFIED ON THE IAP-66 ISSUED BY THE ECFMG OR THE LABOR CONDITION APPLICATION APPROVED BY THE INS.


